
 
 

DISCIPLINE LEAD  
JOB DESCRIPTION  

 

 
 

 

To apply for the XXXX Discipline Lead position, please send in a cover letter detailing your 

qualifications and why you would be a good fit for this position, your resume, and a letter of 

recommendation (from someone outside of the industry). 

Please address application packet to: 

 Discipline Lead Role - <insert discipline> 

 Email – info@psia-nw.org 

Deadline for applications is the <DATE>. 

Term will be immediately starting for the <DATE> season, once selected.  
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DISCIPLINE LEAD  
JOB DESCRIPTION  

 

 
 
Position:   Volunteer Position 
Term: 2 years (term through <DATE>), with additional terms possible upon satisfactory 

review and attainment of stated goals.    
Supervisor:  Chief Executive Officer – CEO 
 
Qualifications: 

• PSIA-AASI member in good standing (means membership & continuing education 
requirements are current) 

• Level III certified instructor, with a minimum of five (5) years at this level 

• Actively working for a member school or race program 

• Minimum of two full seasons as a clinician and examiner 

• Must possess strong teaching and coaching abilities, and technical knowledge 

• Proven ability to concisely write and communicate at a professional level  

• Outstanding people skills, positivity, proven professional leadership 

• Team player, has shown ability to build consensus, resolve conflict and build 
rapport with a wide range of individuals  
 

Responsibilities: 

• Work with CEO & ELC Representative toward certification alignment 2026 
o Successful implementation is paramount  
o Participate in the national meetings towards alignment 
o Bring back information to discipline clinic leaders 
o Certification validates members’ skills set relative to the premier 

standard of snow sports instruction  

• Ensuring discipline is aligned with Education Leadership Council 
recommendations  

• Work with CEO to build Northwest Community  
o Bring disciplines together, not apart 
o Members feel they are a part of the PSIA-NW family. 

• Actions and behaviors align in a leadership role to bring the organization 
together 

• Coordinate with CEO & ELC representative for education and training for 
Education Team members 

• Be available to travel to scheduled regional training(s) and PSIA-AASI national 
taskforce workshop 

• Lead by example 

• All other things outlined in contractor agreement 
 
Additional information pertaining to position: 

• Discipline lead role is an at-will, volunteer position, with termination by CEO 
without cause if failure to perform duties as stated or for actions deemed in 
conflict with organization’s mission, goals and/or disruptive to team morale. 

 


